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The Methodist Church of New Zealand
Mission Resourcing 

Ministry Covenant
for Deacons and Parishes
	1.  Parties to this Ministry Covenant

	1.1
	Deacon
	

	
	Address
	

	
	
	

	1.2
	Parish
	

	
	Parish Superintendent
	

	
	
	

	1.3
	Synod
	

	
	Synod Superintendent
	

	
	
	

	1.4
	Congregation(s) the Deacon is responsible for:
	


	2.  Terms of this Covenant

	2.1
	Appointment Start date:
	

	
	Appointment Finish date:
	

	
	
	
	

	2.2
	The Appointment is:
	 FORMCHECKBOX 
   Full Time
	 FORMCHECKBOX 
   Part Time

	2.3
	Hours per Week:
Full Time = 48hrs   Part Time = 24hrs – 50%
	

	
	
	

	2.4
	The Monthly Stipend shall be:
	              %   of full stipend

	2.5
	The Housing Agreement shall be:
See Information Leaflet No 25 for guidelines
	

	2.6
	Superannuation / Kiwi Saver
	

	2.7
	Allowances
	

	2.7
	What are the arrangements regarding annual leave, sick leave, study leave, parental leave and long service leave
	

	
	
	

	2.8
	Please tick the option which applies to this Covenant 

	
	 FORMCHECKBOX 

	I am a Deacon received into Full Connexion before 1 February 2009

	
	 FORMCHECKBOX 

	I have completed KS2 as part of this Covenant and received supporting documentation

	
	 FORMCHECKBOX 

	I have previously completed the KS2 as part of a previous covenant


	3.  Deacon Responsibilities

	a) The responsibilities of a Deacon will primarily relate to the points at which the local Church engages with the wider community and will focus on extending Christian service to and in that community.   Other responsibilities may include the leadership of worship, the exercise of pastoral care, and such other duties, as specified below (3.1)
b) A Deacon may only exercise a sacramental ministry if requested and authorised to do so by the Conference of the Methodist Church of New Zealand.  The Parish, however, may in consultation with the Synod Superintendent request that such permission be granted

c) The Deacon shall give due recognition to the policy and ethos of the Methodist Church of New Zealand and shall seek to implement the decisions of the Conference in so far as they are relevant to the work he / she is responsible for in the life of the Parish

d) A Deacon is expected to share in training events that may be relevant to his / her work, and the Parish in discussion with the person concerned, shall seek to provide opportunity for participation in such events
e) Provision shall be made for a first year review along with annual reviews as agreed by the Deacon and the Parish

f) A Deacon may request that this Covenant be reviewed and amended, suspended for a defined period, or concluded.  Any such requests shall be acted on as appropriate by the Parish Meeting in consultation with the Mission Resourcing Directors

g) No Parish shall make decisions with respect to a Deacon which could preclude the right of the Conference to station a Presbyter in the Parish 

	3.1
	The Deacon will also have 

responsibility for:
Please list and indicate expectations clearly.
E.g. Administration, implanting decisions of Conference as they affect Parish life, Pastoral care, Worship, etc

	

	The Deacon shall carry out his/her ministry in accordance with the Laws and Regulations of the Church, the Ethical Guidelines for Ministry, the Mission Statement, and general expectations for Ordained ministry as contained in the Law Book of the Methodist Church of New Zealand.

The Deacon will participate in the life of the Synod by attendance and participation in Synod, especially the ministerial Synods.

	4.  Parish Responsibilities

	The Parish shall provide all normal support for this ministry, including appropriate pastoral care for the Deacon’s family.

Any remuneration shall be based on the standard stipend (including allowances) for an ordained Presbyter and allocated according to the agreed portion of the time spent in this particular appointment.

Any changes in the standard stipend shall automatically apply in the case of this stipend.

Housing:  In the event of the Deacon living in his / her own home, the Parish may make an appropriate housing allowance.  For part time ministers, the housing allowance is paid pro rata 

(See Information Leaflet No 25 for guidelines)

Allowances:  Paid as outlined in IL25 and by agreement with the Parish concerned.
The allowance agreed under this covenants are:

· Travel Allowance – By reimbursement of actual mileage travelled.

· Book Allowance – By reimbursement, up to the maximum as described in the current IL25

· Hospital Allowance – By reimbursement.  The maximum Hospital Allowance is proportional to the stipend and days / week in this Covenant.

· Supervision – Supervision is mandatory for all involved in professional ministry (Conference 2003).  The Parish who is responsible for the payment of stipend, will be asked to pay supervision costs up to an agreed amount.
· KiwiSaver – The Parish will provide the Presbyter with copies of the following KiwiSaver information: (Current versions to be downloaded from www.ird.govt.nz)

· Your Introduction to KiwiSaver – Employee Information (KS3)

· KiwiSaver for New Employees (KS8)

· KiwiSaver deduction form (KS2)
In the event of a change of Parish Superintendent this covenant shall be brought to the attention of the incoming Superintendent.

	5.  The Synod and Synod Superintendent Responsibilities

	It is the Synod Superintendents responsibility to ensure that an agreed ministry covenant is completed for all necessary appointments.  It is also the responsibility of the Synod Superintendents to ensure that employment agreements are completed for all those necessary appointments.

The Synod will offer and provide collegial support to the minister.

	6.  Further Information regarding this Covenant

	The Ministry Covenant describes the specific objectives, tasks & expectations for the ministry appointment.  This document helps ensure clarity for both parties (Parish & Deacon) with regard to expectations and responsibilities.

The ministry covenant must be reviewed at least every two years by the Parish or Synod, and with non-stipendiary positions an annual check is advised in case of the financial or employment situation has changed for the ministry in any employment outside the church.

Please note that failure to fulfil the covenant requirements and responsibilities may result in the withdrawal of the covenant and appointment.  The covenant may be terminated at any time, on a three months notice, by either the Parish or the covenanted person.

	Signed

	Deacon
	
	Date:
	

	
	
	

	Parish Superintendent
	
	Date:
	

	
	
	

	Synod Superintendent
	
	Date:
	

	
	
	

	Mission Resourcing Director
	
	Date:
	

	
	
	

	General Secretary
	
	Date:
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